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OUTSTA | EXCEL | VERY | GOOD | SATISF | MARGINAL | POOR
NDING | LENT | GoOD ACTORY
CATEGORY :
10 9 8 6 5 4 2

1 PROFESSIONAL
COMPETENCE

1.1 Knowledge of rules,
regulation and procedure

1.2 Ability to organize work
and carry it out

1.3 Ability and willingness to
take up additional load in
times of emergency

1.4  Creativity and innovation

1.5 Ability to learn new skills

2. PERFORMANCE

2.1 Maintenance of
Files/Records

2.2 Accuracy & Speedof
work

2.3 Neatness & tidiness of
work

2.4 Completion of work on
schedule '

2.5 Diligence and sense of
responsibility
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OUTSTA | EXCEL | VERY | GOOD | SATISFACTO | MARGINAL | POOR
3. PERSONAL NDING | LENT | GOOD RY
CHARACTERISTICS 10 9 8 6 5 4 2
3.1 Attendance el ‘
3.2 Punctuality \//
3.3 Discipline \-/
3.4 Interaction with colleagues \;//
3.5 Integrity and behavior L//
TOTAL POINTS: 126 ps0

4. OVERALL EVALUATION

OUTSTANDING EXCELLENT | VERY

GOOD | SATISFACTORY

MARGINAL POCR

GOOD
L/-

5. Mention any significant contribution made by the Employee:

[ —

Date [3/& 3/010‘1%‘

&>

Signature of the staff member

6. Special remarks if any of the Dean:

WETIT T signature ofthe Dean

sl

7. Remarks if any of Reviewing officer:

Signature of Reviewing Officer
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* COMPUTATION OF Points Percentage of Points
. OVERALL EVALUATION B
Outstanding 142 to 150 95 to 100
Ex;:;@;:t B 7 135 to ;41 90 to 94 -
Very Good 120 to 134 80 t(;é;Q
Good | 90 to 119 60 to 79
ﬁ;isfactory 75 to 89 50 to 59 -
Marginal 60 to 74 40 to 49
Poor — 7 301to 59 20 to 39 ]
;otal Points 150
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regulation and procedure
1.2 Ability to organize work (3
and carry it out
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* COMPUTATION OF Points Percentage of Points
OVERALL EVALUATION
Outstanding 142 to 150 95 to 100
Excellent 135 to 141 90 to 94
Very Good 120 to 134 80 to 89
Good 90to 119 60to 79
Satisfactory 75 to 89 50 to 59
Marginal 60 to 74 40 to 49
Poor 30 to 59 20to 39

Total Points 150
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SRINIVAS UNIVERSITY
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ANNUAL APPRAISAL FOR FACULTY

SCORE SHEET

INSTITUTEOF __EDOCATION

Name of the faculty Dy . PAOMANPBHA ¢ o
Designation De an
Quualification M.Sc. MEA. ICSET M Phl. PR D tédv;)
Salary Drawn/Month YHy- 566 /
SIL.No Parameters Max. Score Score Attained
1. | General Information
a) Ph.D  b) Experience 10+ 10 =20 A0
2. Teaching & Evaluation Related activities
a) Teaching work load 10+10=20 Qo
b) Examination work
3. Research related contributions
a) Publications— 12~ [ rrehgey
b) Paper Presentations .— N — 5+5+5+5=20 | S
C) Training/FDP/w01'kshops attended
d) Funded Projects _
4. | Additional Responsibilities & achievements
a) No. of admissions )
b) Online Certification Programmes one 5+
c) Annual function committees 5+
d) No. of Programmes organized #6b "~ 5
¢) Preparation of study material/ question sk
Bank s
f) Counselling students i 5= 25 | 25
g) Any other
5. | Future Goals
a) Additional skills
b) Specific objectives 5+5+5 =15 19
c) New initiatives
L Total Score 100 98
) ot \
SIGNATURE OF THE DEAN: ah ,ﬁ—/b




S'hNI'%. AS UNI / ERSI 1Y

e

: RtNIVAS
 URNERSITY

SAMAGRA GNANA
ESTD: 1288

ANNUAL SELF APPRAISAL FORM FOR FACULTY

(Faculty must have comyj sleted one year of service)

FACULTY INFORMATION
I. General Informahon (score 20)
Dr. PADMANABHA  C H

Designation: Déowv, InStrute -:f Tducah on

M.sc L1ooE%—~; %‘l"aﬁ]' M.Cd. M. Phl IK-SET. PL.D
PAnELT.

Qualification:

S

Area of Specialization:

a) Persuing Ph.D (Yes/No)
Name of the Universit

INSTVTUTE OF EDucATIiON

Deav) J

At Srinivas Total
Experience

Name of the
[nstitution:
current post:

Date of Appointment:

02- Jume ancl

Previous Institution/
Organization

b) Experience (In Years)
(Corporate experience also

considered. Mention it in the
column)

\ 6 yearSs Mo

16 Years Q mMon.




G sruvAS
L UNWVERSITY.

| CATEGORY

a) Teaching Work Load:

SL No.| Semester & Course Subject
(Both odd & Even)
T [ seeser oS 2
I N ol K=
Bio logvtad Sciend
I <5 et B
: LessonS
I ol i M R

an
Pedagogy ‘% gchool Suljett 2
__ Biological SCGY

No. of Classes allotted per
week

Duties Assigned by
Institution/University




[CATEGORY - IIl: RESEARCH AND RELATED CONTRIBUTIONS (score 20)

a) Publication of Articles

/ Chapters in books published and Books published:

' Mﬂmﬁe""_‘, ~FTournal 0\’
Educotional PsYy cholegy

\ - Mamagey Rb \ 041%-832}

Title of the Journal/ Book Name of the ISSN/ Whether Peer Details of W
publication ISBN No. reviewed. Co-authors
Impact Factor,
if any
Peer veviewd

|-qu_3er$ Journa 1

1-managey Pub | 0913 -8 2T

Penr veviwed

!

Bdueshrm Tednoleq

Educuhonal  Psycholegy
‘.Mﬂnaacﬂls Jannald ) l-t"\ﬁmjt\r T™ub | ©Q23-aa13 Pees rev‘“,.xd _
school  Educohonal TTethnolay
1+ franag evs Sourna) &m| i.marager Tub|23) - 3338 | Ve Yeviued | Flavia- ©-dewa|
Enqlidly,  beanguag Tmch\ni'
5j |-mav\ajcr_$ 'J‘omnol 0 |- rmanager Puy | 0q73-88 21| PO¥ vevivwed Flavia ?. Downa
Educahonal Poycholo§t |
). Managqers  TouTne & L manager ¥ub| ©0Q3I3 - 13 Pezv veviyd | Venkakesh Prp

!d\

|scho ol

b) Paper presentations in Conference/ Seminars/ Workshops, Symposia:

Title of the Paper presented

Title of the Programme

No. of Days

Organized by




¢) Training/ Teaching — Learning — Evaluation / Faculty Development Programmes attended:

51 No. Title of the Programme Duration Organized by
1 Fee | day | onshwe 1 Pov ShPbing
— and  Logishts  Mancgemenl”
2
3

d) Funded Projects (Ongoing/Completed)

SL. Title Amount Name of the Funding Status
No. Sanctioned Agency

1

2

CATEGORY IV: ADDITIONAL RESPONSIBILITIES & ACHIEVEMENTS: (score 25|

SI. No. Nature of Responsibility Remarks
1 No. of Admissions
2 No. of MOOC, SWAYAM, COURSE ERA or 5
other online courses completed.
3 Annual function Committees g
4 Counselling of students -
5. Study materials & Question bank prepared Lp subdet
6. No. Programmes organized in the
institution/University -
7 Any other... please mention "




CATEGORY V: FUTURE GOALS (score15)

a. In your current position, what additional skills would be helpful in discharging your
job more effectively? How do you plan to acquire them?

AS PhD subeyvisey 0 the Educat on Aspeatment nezd 4o
wrprove yeseareh  awis  te  Audhe  heighds.
R Ca deo "z Jnshhubhon nead o Jrebrove administative

SIS
= TO acquive research Si<ill o——ciova’ .bbnnmg o
Completa Some 5....\(:.:}{4\-(\ HMooc.

b. State specific and achiévable goals/objectives you intend to achieve during the next
appraisal period.

2 Tio Publich ok lea St o book.  per \ear

3 TPubligh meYe  and wore Arbeles o Fducadion
AsaPling K19 Indoxed  Touwrnals.

= o add MoYe - index -0 index  Fo . the
tf;c \d 1, vescarch -

c. Suggest a new initiative /activity you would like to introduce in the upcoming
academic session. (It should not be one which is organized already in the institution)

i/

2 }f Schools CO— Gi‘pt rols Cenm 17'\!3\ ment— Block. rimd-.‘mﬁ
Pyoch 2 ) o oth the Zemesler.
5 At Classes - cnd mﬁksho!:,s could inctud® o |
27 _Sepmesier Studsrds §




List of Enclosures: (It is mandatory to attach supporting documents for Articles published,

Papers presented, Participation Certificates in Seminars/ Conferences/ Workshop/ FDP/any other
Programmes, mentioned in the Appraisal form.)

1 2. -
3 4,
5 6

I certify that the information provided is correct and documents enclosed along the Appraisal form
are true copies of the original documents.

Signamre: Prot2- Date: X-8-2an

Remarks by the Dean:

Toprmrrse oo Yowr  ochieaenk  dnd  publocadios.
J v J 7

i
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Signature: ' ;é// Date:




Year

Name of teacher who
attended the
program

Name of the college

Title of the program

Duration

2019|Dr.Padmanabha C.H

Indian Institute of Technology Roorkee

July-October 2019

2019|Dr.Padmanabha C.H

University of Calicut

Soft Skills

ICT skills in Education

Nov-19

2019|{Dr.Padmanabha C.H

Avinashilingam Institute for Home Science
and Higher Education for Women,
Coimbatore, Tamil Nadu

Early Childhood Care and Education (ECCE)

July-October 2019

2020|Dr.Padmanabha C.H

[IT Guwahati

Introduction to Cognitive Psychology

01-01-2020 to 30-4-2020

Guru Jambeshwar university of Science &

Pedagogical Innovations And Research

2020|Dr.Padmanabha C.H |Technology Hisar, Haryana Methodology 16.02.2020
Curriculum, Pedagogy And Evaluation For

9020|Dr.Padmanabha C.H  |Central University of Kerala Higher Education 16.02.2020

2020|Dr.Padmanabha C.H  |HNB Garhwal University Academic Writing Sep-20

2021{Dr.Padmanabha C.H

Indira Gandhi National Open University,
New Delhi

BES 123 Teaching and Learning

26th March 2021

Dr. M. N. Mohamedunni Alias Musthafa of

2021|Dr.Padmanabha C.H |University of Calicut Developing Life Skills Mar-21
Central University of South Bihar, Gaya Online Refresher Course in Education
5021 |Dr.Padmanabha C.H |(Bihar) (Concerns In Educational Research And 21/08/2021

2022|Dr.Padmanabha C.H _|IIT Madras Introduction to advanced Cognitive Process August to October 2022
2022|Dr.Padmanabha C.H |IIT Madras Development research Methods August to October 2022
2024|Dr.Padmanabha C.H |IIT Madras Literary Criticism (From Plato to Leavis) Jan-Apr 2024




Dr. Padmanabha C H - Publication details- APA format.

1. Padmanabha, C. H. (2023). Holistic and Multidisciplinary Educational Approach; A
Conceptual Framework. i-manager’s Journal on Educational Psychology, 16(3), 1-5,

https://doi.org/10.26634/jpsy.16.3.18960

2. Padmanabha, C. H. (2023). Perception of Prospective Teachers towards Gender Role:
A Case Study. i-manager’s Journal on Educational Psychology, 16(4), T2-T7
https://doi.org/10.26634/jpsy.16.4.19143.

3. Seema, P. V., and Padmanabha, C. H. (2022). Emotional Intelligence and Adjustment
of B.Ed. Student Teachers. i-manager’s Jowrnal on Educational Psychology, 16(2),
55-60. https://doi.org/10.26634/jpsy.16.2.18862

4, Padmanabha, C. H. (2023). Reflective Journals and Pre-Service Teacher Education
and NEP-2020: A Critical Analysis. i-manager’s Journal on School Educational
Technology, 18(3), 62-67. https://doi.org/10.26634/jsch.18.3.18998

5. Padmanabha, C. H., and D'Souza, F. P. (2023). Stephen Krashen's Theory of SLA: A
Conceptual Framework. i-manager’s Journal on English Language Teaching, 13(4),

1-12. https://doi.org/10.26634/jelt.13.4.19900

6. D'souza, F. P., and Padmanabha, C. H. (2024). Creative Teaching: A Conceptual
Framework. i-manager’s Journal —on  Educational — Psychology, 17(3), 1-

7. https://doi.org/10.26634/1psy.17.3.20210

7. Amin, V. S., and Padmanabha, C. H. (2024). Best Teaching Practices that a Faculty
May Adopt for Higher Quality of Teaching Delivery and Engaging Experiential
Teaching Approach. i-manager’s Journal on School Educational Technology, 19(3),

8-15. https://doi.org/10.26634/jsch.19.3.20490.




8.

10.

1L

12.

Cardoza, J." P., Padmanabha, C. H., and Seema, P. V: (2023). Women Skill
Development: The Path to Economic Change and Sustainability. i-manager’s Journal

on Humanities & Social Sciences, 3(3), 7-13. hitps://doi.ore/10.26634/jhss.3.3.20212

Seema, P. V., and Padmanabha, C. H. (2024). Conceptual Framework on
Metacognitive Skills. i-manager’s Journal on Educational Psychology, 17(4), 54-
64. https://doi.org/10.26634/jpsy.17.4.20649.

D'souza, F. P., and Padmanabha, C. H. (2024). The Role of Implicit Learning in
Second Language Acquisition. i-manager’s Journal on English Language Teaching,

14(2), 66-70.

Seema, P. V., and Padmanabha, C. H. (2024). A Conceptual Framework on Blended
Learning. i-manager’s Journal on School Educational Technology, 19(4),1-6

hitps://doi.org/10.26634/jsch.19.4.20981

Amin, V. S., and Padmanabha, C. H. (2024). Ubiquitous Learning and Synergy:
Innovating Vocational Education in Skilled Trades and Culinary Arts, To Fulfil

United Nations Sustainable Development Goals. i-manager's Journal on Economics

& Commerce, 4(1), 12-17.
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Vg Faculty Development Programme

(Funded by the MoE, Govt. of India)

This ce‘rt'gﬁcate is awarded to

PADMANABHA CH

for successfhlly comp leﬁng the course
Literary Criticism (From Plato to Leavis)

with a consolidated score of 55 %

Prof. Andrew Thangaraj o L et
NPTEL Coordinator =g mﬁ':
[IT Madras (Jan-Apr 2024)

Roll No: NPTEL24HS5151061400225 Duration of NPTEL course : 12 Weeks

¥ ' The candidate has st@xdied the above course -throdgh‘MéOCS-modé, has -submiﬁE'd online assignments and passed pkoctbred EXams.
" This certificate isitherefore acceptable for promotions under CAS as per AIGTE notifications dated 16t Nov, 2023, similar to other refresher / otientation courses.

F.No. AICTE / RIFD / FDP through MOOCs /2023



	01
	02
	03
	04
	05
	06
	07
	08
	09
	10
	11
	12
	13
	14
	15
	16
	17
	18
	19

